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48252312 : MAJOR : EDUCATIONAL ADMINISTRATION
KEY WORD : WORK SELF - CONCEPT /ORGANIZATIONAL COMMITMENT /THAI ROYAL
NAVAL OFFICERS
YUTTHANA CHITBANCHONG : WORK SELF - CONCEPT AND ORGANIZATIONAL
COMMITMENT OF THAI ROYAL NAVAL OFFICERS AT NAVAL EDUCATION DEPARTMENT ROYAL
THAI NAVY. THESIS ADVISORS : ASST.PROF.PRASERT INTARAK, Ed.D, ASSOC.PROF.SIRICHAI
CHINATANGKUL, Ph.D. AND SARIYA SUKHABANLJ, Ph.D. 162 pp.

The purposes of this research were to find 1) work self — concept of Thai Royal Naval
Officers at Naval Education Department, Royal Thai Navy. 2) the organizational commitment of
Thai Royal Naval Officers at Naval Education Department, Royal Thai Navy. 3) the relationship
between work self - concept and organizational commitment of Thai Royal Naval Officers at Naval
Education Department, Royal Thai Navy. The samples of this research were 300 Thai Royal Naval
Officers at Naval Education Department, Royal Thai Navy. The research instrument was a
questionnaire concerning work self - concept of Thai Royal Naval Officers based on Rindskopf
viewpoint-and organizational. commitment of Thai Royal Naval Officers based on Meyer-and Allen
viewpoint. The statistical treatments were frequency, percentage, mean, standard deviation, and
pearson’s product moment correlation coefficient.

The research findings revealed as follow:

1.Work self - concept of Thai Royal Naval Officers at Naval Education Department, Royal
Thai Navy, as a whole and each aspect was at a high level, ranking from the highest to the lowest:
job involvement, co-worker relations, competence, control, challenge and Boss relations.

2.The organizational commitment of Thai Royal Naval Officers at Naval Education
Department, Royal Thai Navy, as a whole and as each aspect was at a high level. When
considering each aspect, two aspects were at a high level, affective commitment and normative
commitment. For the continuance commitment was found at moderate level.

3. There was significant relation between work self-concept and organizational commitment
of Thai Royal Naval Officers at Naval Education Department, Royal Thai Navy, in overall and each

aspect except continuance commitment was negative relation at .01 level of significant.

Department of Educational Administration Graduate School, Silpakorn University Academic Year 2008

Student's signature

Thesis Advisors' signature 1 2 3
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ﬁrﬁiﬂﬂq@ﬂﬁu‘”ﬁmmﬂﬁwmmﬁqﬁﬂ,” N199RLNITUTUIINITWRILAN 1, 1 (FUINAN 2548): 16.
*RT. Mowday, Steers R.M., and L.W. Porter, “The measurement of organization

commitment,” Journal of Vocational Behavior 14 (1979): 224-247.
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Tipanuuneresdnnluimd 1391 iuniesausunannaugduuuresnisfufresnuies
(self-perception) mmuﬁmLL@xLﬂumzmum@ﬁﬁi@Lﬁ@wuﬁﬁmﬂum fatlsznenlidae
mﬁui@mﬁwmmum (self esteem) KATNINANEOIUDIALLE (self-Image) nanaleg
agudn ﬁmuiuﬁﬁmﬂugﬂLmusummmimmﬁ_qlﬂmuﬁﬂ Aenrusamies® dnisefuaud
(Sutherland) A l¥AaumunaA191 arulusiailldlu Dictionary of Psychology a1ilu

)45

LLuQWﬁdﬂﬂ\TQﬂﬂ@ﬁNﬂﬂﬁqL?nl,‘ﬂ\ﬁ (the way someone see himself)” FBNN LNALATGA

(McDavid) lal#aruuunguesdauluididnuuade dszaunisallunisansedanues
YAAR TYAAAAZ TR NUszaUN190IlALATY N1IAAALTION LAZNITAUAIAIN

a

yaaasaudng aanTuialiilunisdnszuulngeaing N19AREe907 ALAR AINLTE UAY

“G.w. Stuart, and S.J. Sundeen, Principle and Practice of Psychiatric Nursing

(Saint Louis : C.V. Mosby, 1983), 243.

44Richard M. Lerner, and Hultsch David, Human Development : a Life Span

Perspective, 1983, 4190411 4331 funAng, “nstsvynivdnassuniemssnnarmaniuay
nalfidinsununguiewaunsnuluimeqearunssinialuaoulineusinuaz
E12W (ANeNAnusUT N TANENNNTIUAR d1213 1N ARINEINELINNT AR
ANUNAY NNINENAUATUATUNTI TGN, 2543), 24.

“Richard J. Sutherland and Bolus Roger, “Self-Concept : The Interplay of Theory

and Methods,” Journal of Educational Psychology (1982), gnanell g ?ﬁf;la‘]:rja,

q

“n3daze NANANEIINMNINTTNNEAAWILAENNT T AN LULNguIR e WU A BN TriAe]
o a ) <3 a [y =<
28919 TUNTTARA TUADUH N UsANLAzIENTY  @nanilnudiFygynisdne

LANTUTR AU TNRFNLNWRNLNNNT LT PR NSNS NI NENALIFFUAT LN 1954, 2543), 25.
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ANTEN YARALAAIBANAINNIITUFIY Lavaznaefludnsuzianzaesusazaull®  &nf
(Hattie) 1#asunaifeniudnuluwimilian dlunisdssiiudarassies aauansaanlugians
N1TANANIN (expectation) miuﬁmﬂLﬁmﬁumumﬂuﬁmﬁmj e uAANITH
4X L.y - d o4 e oe 4

YBIAULE TIUUBETLNIIFUTAINNIIANTDIAUBUNEITLIFADLN

westuiing nziiud ldagdaruuunsresdeiluwienuliddn deidusnu il
anmnicnauAnddusaesaaaaanan1un we “dantuiseu Tdld aur ey

” A aa dl o Z:/ vy K a dl o % :j/ 1

‘P’ ARINNINNAWTUAIYRIMILEY PINTIAIINTANUNAANLIALAWEINTaNTIITNNIE
yaaNNIW agtloynyn Avnanne ddalanaaslildae®

Tneagy danluimiine n135uf Aruidnlasues AnuianiinAnndsanuieean
pulaailuadnels uasnuesadnels dndenisuneyinu Bandn fapumNERN T WUTaRamY
ai [ a = o Y dl 1 ¥ 4‘ o a 1 = 1 o
Mifluage sanlinennsfuidnauaunesnuedatinglssag BarindainisunsvinuEandi fanu

a A o ai | dl ?;/ QI ¥ a a o =
ANl uTasAUNa Naziily BN 2 mmi%mmm@@ﬂﬂumﬂmummnu ENIQIPMEN

1 [ ndl ﬁl o ] A o v o A ¥ nI/
bLEIT mmuu@amﬁWm%uﬂﬂgmimmﬂuw AvzaANIdn laAUesNINTWLeY

“J.W. McDavid, The Encyclopedia of Human Development and Education,

a o

1990, 9ty 4391 Adehng, “N1sUsrenAUANssINNNNIENNEANAUILATNIT I
AfinmuuungauiileimusnuluimBesnaunssinfaluaniufineusufnuay
wNRTW (AneninusUT o n19ANENNTUAR 41919 ARINEIWELINNG AR
ANLRE NUINSNAEIFFUATUNTI a8, 2543), 25.

“John Hattie, Self-Concept, 1992, #1909l gasn Adedwg, “nsulszens
uﬁnﬁﬁumqmzwmmmmLL@:mﬂﬁﬁﬁﬂ?ﬂwmumjmLﬁlﬂﬁwmﬁmmiuﬁﬂﬁmumqmu
neennRaluan U naLTIANUAZIENTW (ANenfinuesiByn1sAnEunindgin Aa1ien
REINENENWINAG TTUAERNLNAY NANNGEATUASINGE L, 2543), 25.

“wasnunnel LN, - mmﬁ'muuﬂmmm'ﬁmLﬁuﬁmﬁumumw@uﬁﬂiﬂéu”

qwmmgﬂmm% (@BIAN 2516) : 64-69.
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AMNUNIEIRIDANIUNAUNIRI9IU (Work Self - Concept)

k4 o 1

p v oo o - O Sy .
wefu (Burns)  lAesunadn Wayaradudngdudlugdaiuiaaesnisioeu

o v A 1

anmnisnuiuyunesdnsunilsnesyraalunisiuivzeseaueset19ls dnuluiel

L1l

o 2 o o v ¥R R a P [y
N17NINTU NLﬂuﬂ’]ﬁug ﬂ’]?ll@\imulfﬂﬂLL@ZﬂrJqﬁJ?@ﬂuﬂﬂﬁﬂl@ﬁu@]ﬁ@m’]ﬂmmumﬂﬁl@

a q

o 4 o o

(the cognized self concept) matladanegadasiunITNIIUITIUAIUANEINITD
v Y v
ANRUBN I LATLINLNNTBNEY FNRIANRBEN NIz Uy AR TWNNITeU" AstluuaAn
-4~ = o dldza a 1 v Y o % 1
293189540A (Hurlock)  Hesdtlsznaundaninasanisfufmueslunisiieu liun
2 < 50
UL UATLNDY
Fuanald (Rindskopf) lHAnE8mnTWAEN19911971 T ldaFauazimununns
FanTwirlinaonuauiesluniamineu laansenmeimasdlszneuaasnisiuinuase
lad8n199119114 Fuaradd (Rindskopf) MduuugaunidinusausmndeyaaInngumaadng
AU 197 AU TN WINWEILNA 116 AW AF 29 AW HT981in34e 27 AW LaziinLEnng

[ % { I

25 AW HAAINNNIAATITTiAanatanLddnnlu NNl sTne uAf L AU
Y96 Anw AR AU IHANRARE T uTineIn AauAo NANTUETLINaWITRIIY
AuANIIONAINTUNNINNNUL. AuNNsALANIIN Frunisddausanlueu uazdruaanu
3 le Y & K a ! o u‘d‘ o o

e luen anueunin 3 waasidunsuapssenTuiadingaiunueslunimnu

2849 31aAaLUW (Rindskopf)

“RB. Burns, The Self Concept in Theory, Measurement, Development, and

Behavior (London; New York : Longman, 1979), 148-149.

“EB. Hurlock, Personality Development (New York : McGraw Hill Book Company,

1974), 126.
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AANTUNALN1T9U
(Work Self - Concept)

ANULUIAATYRY Rindskopf

v sao

®  FUANNANANUSAURINTNIY (Boss Relations)

®  FUANNANAUSAY Lﬁ@uifamm(Co—Worker Relations)
®  FuaNIInN WlUN1IN19IN (Competence)

®  FMUN1?AILANITU (Control)

®  Fun13idousanluany (Job Involvement)

o fuanuiimalueny (Challenge)

WHBRN 3 dnnTuriminisinenu
7 Laurie Hopp ' Rindskopf, “Theoretical Development and Measurement of Work

Self-Concept” (Progquest-Dissertaion Abstract, 1995), 30.

AIUANNANNUSAUTIMENOY WunsiufusriesnuessaduiuanIngsmdng
o o 4 1% ¥ o 1 A va a
puediuiantinauludunisliadineacsdasnae Anulnddnainaunuazaaiy
v = o o Y o Aa X o o o
139n4la sandennsuansean nisidnuiuimilufuduiusnmifsauiuioninenuas
AINAABNDANIINTULAARANTITIUNNLINUAZNNAL
AUANNANWUSALLNAUTINN Tun1sfufuaruasnuiassaduiusnin
1 o dl 1 % v o 1 A v a
sengnanueiuivausa g slusunsliAEnwmndaiae Avnlnddnatinaus
1 =2 A o o ¥ o o dl a 3{
wazaanldnngla sontanisuansaan n1sdnuluiallud uduiusnIniiinay
INOUTINI AT AINAR BN AN ITHTILAAIBANTIT TN INLINUAZNNAL
AUANTTANIWIUNITYININ Tun195UFmuedsaansTnNINUTaANAINIID

Tun19vinauaeyARATILsENaLAEANE ANNDTIR ANNEIUNTY LAZAINAR LHALAAR

1
a

FuFinnwesiiaouannnlunisinaulddsadenazuandiuliyanaiaounianias
a e./al 1 o o a dl a va ¥ a
Fauiaslud 7 lunrsWmundneninaesnuiaziinuseqelanazdjuimanlviia

srANBANNNINTW
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ATUNITAILANIIN N1FAILANIIUWTEAINAINITDIUNNIA AN lH oY

| [ % dl dl | o‘d‘ a dy A a dl
AUOUTUAN B UTIBYAAATILTAI NI ATNITDAILANIUEN TR AT YFDLTUNIIIUN
Iasunaumnglfadeddasy arunsadndulaud latlyuniniaainnisinanuldfanuies

1 a ' A = P o o DS, =

ArunsidIusanluy nsiyaraianidanyniuiueuiasiandieuiy
] o o aa val g ] 1 [~1 all o Y a a
AUgATY2eTIn uaznislddausonluenemuet1And azin liiiaacugilaly

v vsc 4 aen o

NunldFuneuNnauazs oAzl iR ueEWANAINAINITD

5 " 4 . 4 , sl

ATUAINTINETUIIN ANLTeTBdYARRIINITLAs UL aeuman snin

a dgf a o [ = 1 a b £ al/
Waawudnfdszandu arinasanauiasyfinouti Anuduas e

18 [ o  d
asAlsznauaIanNIUNAY

T3aef (Rogers) AutidmnluiirizailuanufaniinAnnaoiunuedudnsinge Asl

1.51UANAIIEIAULENTLAYINANO VTN (academic value) ABANNNSANABMLLEY

al

]
a o

Tusnuasilynyn Bdan19Beu wseqela usenadunietinu nisuasdwRasfuanainie
= =
NITAANANTN
2.a1un13U5usanensnnl (emotional | adjustment) ﬁﬂmmiﬁﬂﬁi@mummm

ANINNAAUNINBITNA] ANNIANTIA AINAT AINLATEA AYTNLTENNE

% [ |

3.r31’ﬁum’1muwuﬁszquﬂﬂ@ (interpersonal relationship) ﬁﬂm’m:‘fﬁﬂ[ﬁiﬂmuma

'
o o

TusuANAURUS AU AU LazANA N1 TN TALILN AL

a

1aa (Wylie) TaanuunansaiziazesAlsznauaasd nulusidldn Usenaudae

1.amnTuiAiniuass (actual  self-concept)  UNNEDN FiALARUATAINTANG

" A 3| 1 3| L4 1 a 3| %
“RULB Aalag Lﬂuﬂu‘ﬂﬁl’]\ﬂ? uninasyiauaasnuies 1w aueaiuvaun usu

a a o a

AN TR ATANANITNAT DUnraInIie A9t

1
o = o

1.1 “ned” NFuFdaemueg (private self-concept) g N1aNYARATLEIIALEY

3

Wuauasingls

°'C.R. Rogers 1965, #194lu savd? anaau, “N1as1aiasnsiuninuanuing
N9 uisAereaindagunte” @nendnusiBoygnisAneuuniuge Tudaineay

UUNANENAEATUATUNT 198, 2530 ), 7.
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1
o 1%

1.2 “aules” NFuanndamu (social self-concept) Llunisiufinaniunuies

u
1

aniAuARvsANARTuT AwEW udesLE mueadlupwatings
2. dnuTuiadluganaf (ideal self-concept) Ad “ALLEN" ﬁummmmn%tﬂu i
ssnifupufiansiian asnndawis udu saaluimilugauaiudlfidu
2.1 “AULEN” FNGANARTBNAULEY (own ideal self-concept) Aa AINNFAN
fnAnvesnues Aideanislsmuihuguls
2.2 “FLLaN” Tu@muﬂﬁmmﬁmm (concept of other’s ideal for one) Af mi'ﬁl
yanafLiin puduludeadaanisldmuduauetngls®
Wnd (Fitts) inaansdnwoizaesdmnluwiamd Inefiansanaindnuling 2 A Ae
1.n13Ransanlag I nueaiuinoet
1.1 sanlwiAdA uamiuenanenl (identity)  “NN8De AINAALTILLE
umﬂmﬁ'mﬁumumdw Wuauetingls (What he is) flunnafian s pa A Rea Ty
Aronuiidn “dudluesls” (What | am)
1.2 annluiamigiuaauvanalalunuies (self-satisfaction) PNEIDS
AL SAnTLeL AR ALTEATLINTBaNTLALIRS (How he accepts himself) iluntsiansnd
SRt IR UA DN AnNT “ﬁuﬁmmiﬁﬂL'ﬁ'mﬁuﬁqﬁu@mﬁ@” (How | feel
about myself)
1.3 ennlusiFdngAnssu (behavior) wNNane N9FufuazadnuAaLivaed
uﬂﬂmﬁmﬁuﬁﬂmmﬁlmmﬁ “ﬁuﬂi:wqﬁ@ﬂqﬂ?" (What | do or the way act)
FanludiAiia 3 #u uansia ANARiu nsteniuLazn s iunuaslag
NansaumuLeatilunoet
2 fiansanlneldpuduiuinot dalsynaudas
2.1 fnnlwiFiAnusenneg (physical self) wunena mwﬁmﬁuwmqﬂmﬁﬁ
ABALLEY Lﬁ'mﬁugﬂa"w ANEUSUBITNNNY LNA §UNIN ANNANNTOUAZTINEE

2.2 dnnluiAYA I uAaT99NA9981 (moral-ethical self) UNIEDY ANAALIL

A a o ) = o o e 2
TANYAARNNADAULAN LﬂﬂQﬂUQMQWWq\‘]ﬂﬂﬁ??N AIMHANNUINHABRAIAUN ﬂ")ﬁlﬂg@ﬂ

= o a A =
NENNLNTLTUAUAVTDALLAY LAZANNAING 1A AN AU UDIML

*R.C. Wylie, Handbook and Personality Theories and Research (Chicago :

Rank Mc Nally Company, 1968), 741.
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2.3 anulwimifnudousa (personal  self)  UNIATE ANAALIIULDIYAAA
dl o ! =] oI/ a a 1
NeafuauAaaeues Anniandulaluaues uavtsuifiuyaannimassauasingluison
ANBUTNNAIUINNTE UATANHANTUSIUS DY

2.4 danlwirmiinuaseuai (family self) wunals AvnianluguALazAN

dl | a dI (9 =2 [ ' va

wala lugnusinuiuandnaunileresnseunia iunisugananenisiuinuiesdnlngdn
wsealiuaInAeLAFY

2.5 dantuimiAuAsAN (social  self)  WNNBDY AINAALTILTEIAAATIH
. 4 2 4 v e o o
Aanules ngafuANiila uazauaedulunisaieduiuanwiugau

o 6

ARNTWIALYN 5 A1 uanelie Nsaaniy wazilszidunuesanyanaduluden

[
a A

TAgNANTUNIANN AR LTI LN DT

yanannil And esusnuluiralfirun1saningnuea (self criticism) {niluan
. 4 . N v ey o - o o .
29AU72Na U898 AN TR AY T duapu IR ALA UANNIEDY ANNNAINAZERNTL
a o o 4 Y a =53

ANNNANINENTUAWEY e lusuAuaZ R

TR F1LUeF LaTAwALEY (Shavelson, Hubner and Standton) el
anuTuiddaandu 2 aeflsyneay Ae

1.8muWiFIN193 13 (academic self-concept) Wi@antHludnm1e] kL

1 4‘4' 1 a %’/ & 1 ¢=4I A a 1

aanifuFauanizluuwrardsiu evddsznavteangn A WaAnssn Tuaniunianisine
o -
ANNNsUsziduNananin

2 annTuiAduanuiiaaInds1n1g (non-academic  self-concept)  wiiaitln

drnTuiAmIn19deaN a19unl Lazn19senig wdoutsaanldaniduimaafudnu Ui AN

391013

*William H. Fitts, Maunal For the Tennessee Seif Concept Scale,1965, Ananelu

[ % dl o a a 1 o ¥ o U dld
RIUNT @eNAIuNg,  “naufTauiaunaresianssunguiunislianEnedungund
1 o o oY o v i// =® = dl = o = o o
AadnulwiAlA udanravinFaudullszondneny 6 lsaFaudnmrgnans i Sandn
Wernylan (Lo BnusnsANENNTUdin A1enarnaInIsueuug TR nenay
NWNANAIATUAIUNI LN, 2544), 28.
*R.J. Shavelson, Hubner J.J., and Standton G., * Self-Concept : Validation of

Construct Interpretations,” Review of Education Research 46 (1976) : 413.
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Ims1995 (Driever) wihesAilsznavaasdnuluiFl sl
1. 80 TUWAAENN9319N78 UNNDe N19FUFNEaAUINNIETBIAREY F9NI9HIY
=] 1 [ dl dl v 1 [ 3 A
ANEAN U NANEUE AIARaUlaiaNNsuanseants Taautivaaniilu 2 Anwous Ae
1.1 ANaNNI TuN M UTINReeesene
1.2 ANNATNNID TWNIAILANNIINIZYINTRIT NN Iz aNTLINAY 40U
2. 8nnTuiAddouda vnnade nnsfufinaaduaniAl Aouidndula waznis
dszifiuAnaesyadnnnaedsuies wveanidu 4 fu ldun
2.1 fuAAIINAT9EN (the moral-ethical self) lun1sfudiAaaiUANgNEaY
dl a o s oA A a aal
WTBANNRA ANANTUSALAIAUT AINANTBANINIAITBIAY MARAINNNTLUTTNR T
A lupAnfiaunsAasssnassennuessaniuiuDang)
2.2 fuannuasiiane lunues (self-consistency) Lluaufaniiuansaania
= A g9 p \ v 9= , < o 8§ v a
AaTlunules e TnuesiANaNaaatnaannan frianuddanldannanazinlimia
ANNAANINNE
2.3 fugaNn1InivzenNAIandd (self-ideal / self expectancy) HIWiAUAR
RNV f z Y2 . A\ 4
neaiuAuasaNnyArstullssauaziiluvTan andaeld udonanenuilanunlas
% 1 dl o v o 1 v a P % 1
e Iiiilullauatnsianands dinldldazifinacuidnienas lugupiaanuaiunem
Tusu
2.4 Anunistaniulunnirreeni (self-esteem) lupanFaniinAnnane A
d} dl o 1 = o o & o o 3 e’d‘ :J/ 9 |
TUNLINLAMAIIRIAUIBILAT N A NAN U ALE RN TU AT U TannasusenieLay
] o a a % vy KR a 1 o 55
dausin N19gryde ANARNTIIE AKFANTENAnuazA N AN
wasu (Burns) laagldmnuluiminuunasiifia fas
o v . = ~ o
1.AURIAINNITTUIVRIAULDY (the cognized self-concept) AR NI1TNYAAATLZ
AYINAINIID ADIUNIN WAZLNUNNTDIFUANT YARAAATImLETE 1wl
2.AULeIAINN195U510943AN (the other self or social self) A8 N1IAYAAAY

¥ KR a ! dl a |
ANNIANUNAAIN ﬂu@uummmmzﬂixmumu@mﬁi

*Driever., 190414 NUNas NA wazAny, “NafFauiiaudmnu i AadLenIT
mﬂ"lu@uﬁ'ﬂmmx@muLmqeﬂummju"lﬁm (TIUNTEWN)” (9189IUN1TIGY AIUNITIRFINE

WENUWINNG ADICHYHE ANARTIAZAIANANARNT NMANLNABATURATUNIA LI, 2549), 11.
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3.ulugaNAR (the ideal seff) Aa Antnuzaasmuesny Aravivaziuvizensnasdlu”
1a19a4 (Lovell) wilvaaAtlsynavuessmuluidilidly 3 49uhe
nnanEoluviee (self image) udnmazaesyananisngeanunlugogun
2199730 Yanaazlinindneaiainyrradu Ingainnaud yaraluasauaiauaziiew
o o dl o o o‘d‘ v @ a
MINAAL TeazFunInanEnindsngeenuniuags

a . [ dl % (=] le a
nuluganAd (ideal self) unmiyprasesnisaziiunuluanuainqnEuny

1
=

annafiyrraan] uuuLeH1e uazaraF1auLLet1989RUIUNT (made self) TuAnian
= | = ' A v = G o = | oAy

Aziluuvatnresnues TnaEuainneud wireaulndiaes indaguasiiuuued 9 lfunann
o A ! ) o 1 1 | a dl o <
wnnR e daudedlnajusedeasdullmnausuinistesyraafilszaunanudia

AR WA (self  esteem)  lumdnuFaniisenues auluganaRaziiy
| Ao o o = ] o ) ° P = o
doundranylunnsindunnirnlunues yarandann lunueswinaziuaunianuidnniaags
Fanllidaandtuazguninanlin”’

wananfnaauiuaagalisauiendnuluiAls1unisaniniarsainuied
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o

e . 5| 5 dl [ % o e KR v all =X 2

(self criticism) N fluasAlsznaunileaasdmnniuied GadnuTunimsunnuie iy aaundn
dl [ a2 dl o :I/ 1% = ral d} da’ v @ a
DazeanFuANNAInNtaiUame s ALY IR T9azann 0T Iiiiun sl szl uaLey
299y ARANINENTY Yanan U iasdnutuimlludutnamnadnaviiudidnilesdoes
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annTuiamilusnuilazdqe iyanandntlamanuesiaslsziiuanuesldatnednan
dselemilunislfudgsuasimundnuuiailinau Auasanisuananginssuiiianzas

AnuAnfanaadesiu And (Fits) tiiunaFaduwuudndmnutuiminunat

dl [« o dl % é( = a d’j al

(tennessee self concept scale) vﬂuﬂuuummmmwuimwLmewuﬁquwgmq

asanen Tnaldyaraissiludnuluwimizesnues™

*RB. Burns, The Self Concept in Theory, Measurement, Development, and

Behaviour (London ; New York : Longman, 1979), 2-5.
*R.B. Lovell, Adult Learning (New York : Redwood Born, 1980 ), 115-118.
“nunes A6 uazAne, “nsuBounaudaniuiataesensuaalugudinuas
ausuiETuTIaulun (T1uUNIN)7 (3189IUNNFI9E ANUNTTIRAINNNRUINIG ADLY

NyEaANARfuazAIANAIERT NN AATUASINIG 19, 2549), 21.
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wAaga (Calhoun) g9ldagunalidn yaraazaiednnluieilu 2 dnwoy Ae
1.8nnTuiaillunnguan (positive  self-concept) iluanmnizyanaanalaua:
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RELIABILITY ANALYSIS - SCALE (ALPHA)

ltem-total Statistics

Scale Scale Corrected

Mean Variance Item- Alpha

if ltem if ltem Total if ltem

Deleted Deleted  Correlation Deleted
X1 181.5667 372.9437 .1245 .9039
X2 181.7000  352.4241 .6880 .8955
X3 181.3667  355.2057 AT70 .8983
X4 181.1333  358.3264 .7355 .8961
X5 181.3333  360.8506 5099 .8980
X6 181.5667  381.2885  -.0375 .9045
X7 181.0333  364.9299 5594 .8981
X8 181.7667  378.0471 .0419 .9039
X9 180.9667  366.6540 5737 .8984
X10 182.0667  371.0989 .1656 9032
X11 181.6667  352.0230 5908 .8965
X12 181.6667  364.7816 4602 .8987
X13 181.4333  369.8402 .3780 .8998
X14 181.5000  366.9483 .3518 .8999
X15 181.1667  366.9023 .3481 .9000
X16 181.0333 372.7920 1901 .9019
X17 182.0667  376.9609 .0530 9045
X18 181.1667  364.1437 5126 .8983
X19 181.6333 351.5506 .6569 .8957
X20 181.6667  363.1954 5091 .8982

X21 181.1333 361.6368 .5870 8975



X22
X23
X24
X25
X26
X27
X28
X29
X30
X31
X32
X33
X34
X35
X36
X37
X38
X39
X40
X41
X42
X43
X44
X45
X46
X47
X48

181.6000
181.6000
181.6667
181.3667
181.2667
181.3667
181.3333
181.8333
181.2000
181.3333
182.0000
182.1667
182.0000
181.3333
182.1333
181.7000
181.6000
181.8000
181.6000
181.6000
181.5000
181.6000
181.4000
181.5667
181.2000
181.7333
181.6667

360.8690
365.6966
361.8851
365.3437
368.2023
366.9989
368.2989
378.9023
364.3724
363.8161
369.7241
371.3161
365.2414
369.2644
377.3609
359.2517
360.0414
365.3379
358.7310
363.5586
362.8793
352.6621
367.0069
373.9092
367.8897
373.9954
366.3678

Reliability Coefficients (X)

N of Cases =

Alpha = .9015

30.0

.5429 8977
4989 .8986
5242 .8980
5872 .8981
5056 .8989
5212 .8986
4530 .8992
.0252 9038
4224 .8991
4900 .8984
.3539 .8999
2096 9018
4790 .8986
4526 .8993
0611 9036
4165 .8992
4183 .8992
3768 .8996
6656 .8966
3312 .9006
5346 .8980
5697 .8968
4653 .8989
1419 9027
3117 .9004
1985 9015
2909 9010
N of Items = 48
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RELIABILITY ANALYSIS - SCALE (ALPHA)

[tem-total Statistics

Scale Scale Corrected

Mean Variance ltem- Alpha

if ltem if ltem Total if ltem

Deleted Deleted  Correlation Deleted
Y1 87.0667 104.6161 7378 7845
Y2 87.1667 106.0747 7147 .7869
Y3 87.4000 114.5241 2327 .8055
Y4 87.1667 105.9368 .7230 .7865
Y5 87.0333 114.3782 1697 .8093
Y6 87.2333 105.7713 6204 .7886
Y7 86.9667 113.2057 2321 .8062
Y8 87.8000 109.3379 4167 Jq977
Y9 88.0000 118.2759  -.0055 .8185
Y10 88.1000 111.0586 2852 .8042
Y11 87.1333 110.5333 4918 1962
Y12 86.9667 111.5506 4144 .7988
Y13 87.2333 106.3230 6171 7892
Y14 88.0000 114.8276 15639 .8099
Y15 86.9000 108.8517 6192 .7920
Y16 86.9000 111.6793 5573 .7964
Y17 86.9333 115.0989 .3080 .8035
Y18 86.7667 112.1161 5135 7975
Y19 87.9333 114.8920 1255 8124
Y20 88.7000 120.2172 -.0877 .8273
Y21 88.9000 120.2310 -.0851 .8246

Y22 88.5333 110.8782 .2946 .8037



Y23
Y24
Y25
Y26

87.6333
87.9333
88.1000
87.3333

107.4126
114.4092
106.3690
105.6782

Reliability Coefficients (Y)

N of Cases =

Alpha = .8077

30.0

Reliability Coefficients (XY)

N of Cases =

Alpha = .9075

30.0

5113 .7933
.1387 .8121
4572 7951
.6316 .7882
N of Items = 26
N of ltems = 74
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