54601753: 4111911N179ANNTNATILAZNALENTY
ANRNATY: NILFMNIBNANT / AN TUNITNNU / ANYNTUFREIANT / UssANEna1ea9Y

quild desla: Bndnaresnsfufuleunenissimsesdnsifinaseniuyniuse
B9ANT LATLILANTNAL2IUHUAINE T TUNNIMN LRI ENUNTN AN AR AN e A TLAYY
ﬁmzu,wmﬂmmim\mﬁﬂumgamwwmm. ananstiineAneninug:  ua.ng. Alsaid
\wegIansal. 159 v,

ﬂ’]‘iﬁmﬂﬁﬁ/ﬂﬁ%ﬂﬁﬁﬁ/ﬁlqﬂ?zmﬂV’TL‘WIT’J 1) Ananswaveen1siuiulaunanisiuig
24Ang Aulsrlemiidumsegia AuaNdNiuiidlasaaine uazfunstTuimineins
yanafisenuglun1sineu 2) AnuaninatesnnugalunisinauiisdeAuyni
FaRIANg 3) ﬁﬂm%‘w%wmmmngﬂumiﬁwm‘ﬁ'ﬁﬁi@ﬂizam%mmmmu 4) ANBNTNG
ﬂmqmmQnﬁu&i@mﬁmﬁﬁﬁi@ﬂ@xam%wmmmu NANA29E19 AD NTNUNUINLNABA
AULAYY ATUNNEAIARTATINTNEILNS ﬁﬂgjﬂﬁmumﬂuﬂwﬂi:mm W.A.2556 AU
241 pu Welduuuseunanduntesiielunsids adanidlunisiinmzideya fe Aeas
Fagas mmul,ﬁ'mmummgm Anduisz@nsanduiusnasanannigiulagdinsed
AINDADBYAENINY WU 1) nefuiulaunenistunsesdAnsluninsaneluszaulunans
Fefiansnnmadu wudn fussduiuiddasaieiidneingega sesawn Ae F1unng
imaminensyana wazsulsyloniidansegia muatan 2)  Angalunisineuzes
winUNAIngdegaatiuayulunInganeglussAuNan  3)  ANyNRUsReRIANI YR
wrinauNAInedsasaduayulunnened lussAunin 4) dsrAnsuaresanuzeaniney

%

wanenaedsaiuayulunwaney lusEALNIN HANIMARRLANNAZIU WU 1) N195L]
ultnanistdnnsesdns Aulseleniiiamsugna duannduiudidelasaie uazdiunig
UFUININEINIYAAANBNENANINLINABAIINAT 1WA ULBINTINIUNUN TN FEATE
aluayy 2) ANA1IUN1INURBNTNAN 1N UINALAIINYNAUABBIANITBINITNIY
NAnenAuaeaduayY 3) AN4TUNIINIURENENAN LN ss AN HATE U
WINIUNININENdeaBatiuAYY 4) ANKNAUFESIANIHENENANISLINALLscANTNaT09
UIBINTININUNTIN A B A B AT LAY fenaanmsineasil %”L%Lﬂu%’mﬂ@ﬁugmz%m"u

1
Y a & =

gusmsasdnaielfiuuuanislunisiarsoniiuuaulauianisususlfetsasaunguuasy

u

BTN
AN11ATINNIIANITNIATTUALAALANTU TTOUNFINYAE NANINeNagAatNg
AVEINATAUNANTE .o Un13Fnmn 2556

A dll rdl a a '8
@’1ﬂN@‘H@ﬂW@WTHV]ﬂ?ﬂE’]’JWH’]MWHﬁ .................................................
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USSANEE PHONGSAI: THE INFLUENCE OF THE ORGANIZATION
ADMINISTRATION POLICY TO THE BONDINGS OF THE ORGANIZATION AND THE
EFFECTIVENESS OF THE WORK THROUGH THE HAPPINESS OF THE SUPPORTING
OFFICIALS WORKING OF A MEDICAL SCHOOL IN BANGKOK: A CASE STUDY OF
FACULTY OF MEDICINE ONE OF BANGKOK. THESIS ADVISOR: ASST. PROF. VIROJ
JADESADALUG, Ph.D. 159 pp.

The purposes of research were 1) to study the influences of perception of
organizational management policy consisting of economic benefits, structural relationship,
and human resource management, towards the happiness for work 2) to study the influence
of happiness for work towards the organizational commitment 3) to study the influence of
happiness for work towards work effectiveness and 4) to study the influence of organizational
commitment towards work effectiveness. In this study, 241 supporting officials in the Faculty
of Medicine, Siriraj Hospital, working in the fiscal year 2013 were provided for the sampling
distribution while the questionnaire was used as a research tool. Additionally, the collected
data were analyzed to contain the followings: percentage, mean, standard deviation, and
coefficient of Correlation, for the hypothesis testing in simple regression analysis and multiple
regression analysis. The research found that: 1) Overall, the perception of organizational
management policy is in neutral. When considering each aspect, the structural relationship
shows the highest mean, while the human resource management and economic benefits
indicate the higher to lower means respectively. 2) Overall, the happiness for work of
supporting officials is in high level. 2) Overall, the organizational commitment of supporting
officials is in high level. 3) Overall, the work effectiveness is in high level. The results of
hypothesis testing were as follows; 1) The perception of organizational management policy
consisting of economic benefits, structural relationship, and human resource management,
has a positive influence on happiness for work of supporting officials. 2) Happiness for wok
has a positive influence on the organizational commitment of supporting officials. 3)
Happiness for wok has a positive influence on the work effectiveness of supporting officials.
4) Organizational commitment has the positive influence on the work effectiveness of
supporting officials. The results of this study will be used as the basis for organizational

executives to serve as a guide in determining management policies comprehensively.
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