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54252804: MAJOR: EDUCATIONAL ADMINISTRATION
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SAROCHA BURESRI: DEVELOPEMENT FOR PERSONEL ADMINISTRATION OF
OTHER POSITION IN SECTION 38 C. (2) UNDER THE EDUCATIONAL SERVICE AREA OFFICE.
THESIS ADVISORS: ASST. PROF. MAJ. NOPADOL CHENAKSARA, RTAR., Ph.D., AND ASST. PROF.
PRASERT INTARAK, Ed.D. 339 pp.

The purposes of this research were to investigate: 1) the problems of personel administration
of other positions in section 38 c. (2) under the Education Service Area Office, 2) the guidelines management
about personel administration of other positions in section 38 c. (2) under the Education Service Area Office
and 3) the confirmation the guidelines of management about personel administration of other positions in
section 38 c. (2) under the Education Service Area Office. This research is the qualitative study. The data were
analised by content analysis. There were 3 steps of this research operation; 1) studying the problem of
personel administration of other positions in section 38 c.(2) under the Education Service Area Office
2) setting the guidelines management about personel administration of other positions in section 38 c. (2)
and 3)to confirm the guidelines management about personel administration of other positions in section
38 c. (2) under the Education Service Area Office.

The results of this research found that:

1. The administration operation for personnel administration in other positions on section
38 c. (2) under Office of Educational Service Area dose not meet the rules and regulations developed by TEPC
in 12 issues. Its also found 5 frequent issues out of 12 issues which consisted of 1) the incorrectness of
position promotion, 2) the incorrectness of the position appointment, 3) personnel arrangement dose not meet
the conditions specified by TEPC, 4) the position determination dose not meet the conditions specified by
TEPC, and 5) the incorrectness of personnel appointment;

2. The management guidelines for personnel administration in other positions on section
38 c.(2) under the Office of Educational Service Area consisted of 1) the guideline for position promotion,
2) the guideline for position appointment, 3) the guideline for personnel arrangement, 4) the guideline for
position determination, and 5) the guideline for personnel appointment;

3. The experts of law and personnel adminnistration confirmed that the management guidelines
for personnel administration in other positions on section 38 c. (2) were practical, accurate. It might be refered

to the correct rules and regulations as well as practice specified by TEPC.

Department of Educational Administration Graduate School, Silpakorn University
Student's SIgNATUTE ......ovvveeiiiiiiiiiieieeeenenn, Academic Year 2014
Thesis Advisors' signature 1...........cooviiiiiiiiiiiiiiinn... e
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