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55603314: MAJOR: PUBLIC ADMINISTRATION
KEY WORD: ORGANIZATIONAL CULTURE / LEADERSHIP

SARAWUT RUNGWILAIJAREUNG: THE RELATIONSHIP BETWEEN
ORGANIZATIONAL CULTURE AND LEADERSHIP OF OPERATING STAFFS TOWARDS TO
KASIKORN BANK PUBLIC COMPANY LIMITED IN REGION 70. INDEPENDENT STUDY

ADVISOR: Asst. Prof. CHALERMCHAI KITTISAKNAWIN, Ph.D. 99 pp.

This research aimed to study (1) Organizational Culture and Leadership (2) The
Relationship between Organizational culture and Leadership (3) Organizational culture Factors
influencing Leadership case study of operating staffs of kasikorn bank public company limited
in region 70. This research was Quantitative research and sample group was 124 sample.
Questionnaires were used as the research tool. There are Validity and Reliability in research tool
and the statistics used to analyze data were descriptive statistics and inferential statistics.

The analysis results found that 1) there was perception of constructive styles in
moderate level and there was perception of passive-defensive styles, aggressive-defensive styles,
transactional leadership, transformational leadership in low level. 2) The relationship between
Organizational Culture and leadership had positive relationship. 3) Constructive styles influenced
to transactional leadership and transformational leadership.

Researcher have suggestion for benefit to organizational and management including

executive and suggestion for next research.

Program of Public Administration Graduate School, Silpakorn University
Student's SIgNALUTE........coevvrveeerirriercieiees Academic Year 2013

Independent Study Advisor's Signature.........ccooeverveeerieeeriennennns
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