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The purpose of this research was to find the conflict management of the
administrators in primary school under the primary education office of Amphoe Nakhon Chaisri,
Nakhon Pathom Province. The population used was 34 primary schools under the primary
education office of Amphoe Nakhon Chaisri, Nakhon Pathom Province. The 102 respondents
were comprised of administrators, assistants, and head of academic department. The

instrument uesd was a questionnaire about the conflict base on Howat and London concept.
The collected data were analyzed by percentage (%), mean (1), and standard deviation (O).
The results of this research were : the conflict management of the
administrators in primary school under the primary education office of Amphoe Nakhon
Chaisri, Nakon Pathom Province as a whole was moderate ; and management which the
school administrators selected were as followed : compromise, smoothing, confrontation,

withdrawal and forcing.
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RELIABILTITY ANALYSIS - SCALE (A L PH A)
Mean Std Dev Cases
1. Al 3.4667 1.0743 30.0
2. A2 3.6000 1.2758 30.0
3. A3 1.6333 .6149 30.0
4. A4 3.6333 .9994 30.0
5. A5 4.,1333 .9371 30.0
6. Ab 3.6333 .8899 30.0
7. A7 2.2667 .8277 30.0
8. A8 1.6333 .6148% 30.0
9. AS 3.5667 1.0726 30.0
10. Al0 4.0667 .6915 30.0
11. All 4.2000 .6644 30.0
12. Al2 4.2333 .6789 30.0
13. Al3 2.2000 .7144 30.0
14. Al4 3.5667 1.0400 30.0
15. Al5 4.2667 .8277 30.0
16. Al6 3.6333 .8899 30.0
17. Al7 2,.0333 .9994 30.0
18. Al8 1.9667 .9279 30.0
19. AlS 4.2333 .6789 30.0
20. A20 3.%000 .9229 30.0
21, A21 4.2000 .7611 30.0
22, A22 1.5667 .8976 30.0
23. A23 1.6333 .8087 30.0
24, A24 4.2333 .8584 30.0
25. A25 4.3667 .9643 30.0
N of Cases = 30.0
Item Means Mean Minimum Maximum Range Max/Min
3.2747 1.5667 - 4.3667 2.8000 2.7872
Reliability Coefficients 25 items

Alpha = .8239 Standardized item alpha = .8133



UsedRnisinm

W.A. 2517

w.A. 2520

N.A. 2524

W.A. 2527

N.A. 2646

UsedFnisinaiu
W.A. 25625
Nn.A. 2531
N.A. 2534
W.A. 2536
n.A. 2638
n.A. 2539
N.A. 2542

98

A hd

Uszingase
WUNETTA e
10 unTAN WA, 2505

66/4 Wy 4 AuAdALA SneurriuAT Saudauanisy

fdamsAnmdulssonAnenin 7 naGuudavanng
[ o -l o o
fwneuAsindT Samdaunnlsu
grFamsAniuisanAneiin 3 nGuwimsgyodingn
o o ol o -
wnauArias Samiausnisy

1 4
fFamsAnmssAutszniatisinsinisAndugs
Inenfoagnacyauys Samdangauyd
fFansAnmssanFiAnmAaasiufia (Ar..)
uwinenduglaitsssingg Sandauunygs
frFan1sRnerrAuLFyguniudia s1enstiuasnisinm

wwinensuRalng Samdauanigy

Ag 2 1Ay 2 InGuiniiaianate Saudauanlgy
AgngjlnFauliuunalssum Amdnupnlsy

il - o ol e -
agnilneFauinynassnial Smdauanlyy
a1qnsdlnEauianassmuiaE Samdnuanlgy
enastingiisaGouimetiusfaunsmn Sminuanigy

eastvgilnaGauiavioang dminuanigy

o -*»

dgunanistssfauiaaamg Sminuanlgy

1&Suuse



	Title_page
	Abstract
	Content
	Chapter1
	Chapter2
	Chapter3
	Chapter4
	Chapter5
	Bibliography
	Appendix
	History

	Button3: 


