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KEY WORD : ORGANIZATIONAL JUSTICE/ORGANIZATIONAL COMMITMENT
RUNGNAPHA  SEETA : THE RELATIONSHIP BETWEEN THE PERCEPTION OF

ORGANIZATIONAL JUSTICE AND ORGANIZATIONAL COMMITMENT OF THE GOVERNMENT

OFFICE OF WOMEN'S AFFAIRS AND FAMILY MINISTRY OF SOCIAL DEVELOPMENT AND

HUMAN SECURITY. INDEPENDENT STUDY ADVISOR : Dr. CHALERMCHAI KITTISAKNAWIN.

121 pp.

The objectives of this research were 1) to study the perception of organizational
justice and organizational commitment, 2) to compare personal factors on the perception of
organizational justice and the organizational commitment, 3) to study the relationship between
the perception of organizational justice and the organizational commitment and 4) to study the
perception of organizational justice influencing the organizational commitment of government
officers in the Office of Women’s Affairs and Family Development.

The samples comprised 101 government officers in the Office of Women’s Affairs
and Family Development. Randomly selected by the use of Yamane technique for calculating
sample size. The data were collected through questionnaires. Data analysis was carried out
by using frequency, percentage, standard deviation, t-test, One way ANOVA, Pearson’s
correlation analysis, and stepwise multiple regression analysis.

The results of the research were:

1. Government officers of the Office of Women’s Affairs and Family Development
had the perception of distributive justice, procedural justice and organizational commitment at
a moderate level.

2. Government officers of the Office of Women’s Affairs and Family Development
who possessed different personal factors i.e. position and working department had different
perception of organizational justice and the government officers who possessed different
personal factors i.e. working department, age, and education had different organizational
commitment.

3. The perception of distributive justice had positive relationship to the
organizational continuance commitment (r=.244) normative (r=.227) and overall the

organization commitment (r=.218, “=0.05) and the perception of procedural justice had

positive relationship to the organizational normative commitment (r=.433, %=0.01)
4. The perception of organizational distributive justice influencing the organization
commitment.
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