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54603707 : MAJOR : (PUBLIC ADMINISTRATION)
KEY WORD : ADMINISTRATION / FOUR IDDHIPADA / ROYAL GUARDIAN POLICE

MR. PUTTITORN KHUMSADOAK : THE ADMINISTRATION ACCORDING TO
IDDHIPADA 4 OF ROYAL GUARDIAN POLICE. THESIS ADVISOR : NOPPHADOL
LUEANGPHIROM, Ph.D. 92 pp.

The objective of the research is as follows 1. To study the history and duties of the
Royal Guardian Police regarding to administration perspectives. 2.To study the administrative
of the Royal Guardian Police executives and their subordinates according to four Iddhipada
principles.3.To study the administration performance of Royal Guardian Police in view of four
Iddhipada principles.

Research methodology is quality research , using in-depth interview of key
informants and each individuals. The samples are public servants and employee of the Royal
Guardian Police department which comprise of 10 Royal Guardian Police executives and 27
Royal Guardian Police officers.

The administration and operation of Royal Guardian Police regarding to four
Iddhipada principles are interpreted differently among the groups.

In the situation of uncleared orders from the Royal Guardian Police executives, it is
possible to create the reluctance, in confidence of the Royal Guardian Police to perform their
duties, leading to lower their performance according to four Iddhipada.

Since the limitation of manpowers, it would be possible to limit the performance and
the appropriateness of the order from the Royal Guardian Police executive to Royal Guardian
Police officers, resulting in lowering the performance according to four Iddhipada.

The operation manuals were create but still not yet fullly implemented. Leading to
the unaware of the useful of the manuals.

Program of Public Administration Graduate School, Silpakorn University
Student's SiIgNature ........cccceeevvvevieeviiieee e, Academic Year 2012
Thesis AdViISOr's Signature ..........ccccvveveiiiieeeenniineeen,
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