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The objective of this research were to find the organizational commitment of the
personnel from different previous experience. The sample were personnel from different previous
office of 6 Education service area of Educational zone 7 of the Ministry of Education. The research
instrument was a questionnaire of 5 levels rating scales. Statistical employed in this research were

means (i ), standard deviation (S.D.), one —way ANOVA.

The findings of the research were as follow:

1. The personnel in Educational Service Area Office had their high commitment and their
trust and exception in the organization were at a moderate level with the willing to gain high
performance as the member of their organization.

2. There was no different between the commitment of the personnel form three previous
offices as from Provincial Educational Office, Provincial primary Education Office and Provincial
General Education Office.

3. The guideline from group seminar and content analysis suggested of providing personal
development in organizational in every level with the knowledge management, moral and ethical as well
as clear job description and job securities. They should have practical fair principle and also racial

acceptance so as to increase organization commitment.
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Item-Total Statistics

Scale Corrected Cronbach's
Scale Mean if Variance if Item-Total Alpha if Item
item Deleted item Deleted Correlation Deleted
VARDOO0] 104.82 147.416 524 894
VARDOOO02 104.34 144.0E6 B35 .891
VARDOGOO3 104 .44 147.639 BRT .Bg2
VAROO0O4 104.62 147.424 578 .893
VAROODOS 104.46 147.641 622 .8g2
VAROQOODS 104,00 150.816 527 .894
VARODDOT 104.35 151.138 458 .895
VAROQOQOGS 104.28 152.451 A1E 896G
VAROODDS 105.24 151.411 295 899
VAROOD10 104.80 148.776 560 .893
VARODOT1 104.18 145.253 raCh .890
VARODO12 103.90 146.051 715 .890
VARODO13 103 .68 151.127 611 893
VARODO14 103.74 150.033 641 B93
VARQDO01S 103.70 149.316 596 .893
VARQDOE 103.84 152.831 420 .B96
VARQOO1T 103.92 149.708 601 893
VAROCDO1S 104.38 154.730 240 899
VARODO19 103.48 151.275 488 8905
WVARQOOO20 103.52 152.010 478 895
VARDDOZ1 10426 144.768 .398 .899
VARODO22 104,20 153.510 .219 (901
WVARODOZ3 104.04 150.895 536 894
WAROOOZ24 103,20 154.173 353 897
WVAROOO0Z5 104.00 153.8786 326 .Be7
VARQDOZ6 103.88 155.373 i - L9011
VARODOZT 104.36 151.990 353 .B97
VARDOOGZE 104.62 149,995 380 .B97?
VARQDOZS 104 32 148.140 .385 B97
VARCQOO3O 103.76 154 472 274 B9
Scale Statistics
Mean Variance | Std. Deviation N of items
107.76 160.186 | 12.656 30
R:.elia bility
wWarmings

The space saver method is used. That is, the covarnance matrix is not calculated or
used in the analysis.

Case Processing Summary

N

Yo

Cases “alid
Excluded2

Total

50
o]
50

100.0
0
100.0

a. Listwise deletion based on all wvariables in the procedure.

Reliability Statistics

Cronbach's
Alpha

N of tems

_B98

30
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ANOVA
Sum of
Squares df Mean Square F Sig.
not Bestween Groups 4,391 2 2196 1.697 186
Within Groups 301.480 233 1.294
Total 305.881 235
no2 Betwesn Groups 564 2 282 287 766
Within Groups 246.229 233 1.057
Total 246.792 235
no3 Between Groups 1,840 2 920 823 A4
Within Groups 260.568 233 1.118
Total 262.407 235
no4 Batween Groups 2.502 2 1.251 1,102 334
Within Groups 264.532 233 1,135
Total 267.034 235
nad Betwasn Groups 08¢ 2 445 362 696
Within Groups 285.937 233 1.227
Total 286.826 235
noé Between Groups 002 2 00 001 699
Within Groups 159.188 233 683
Total 159,186 235
no7 Between Groups 535 2 268 115 891
Within Groups 541.342 233 2.323
Tota 541,877 235
nod Between Groups 080 2 040 036 965
Within Groups 263.085 233 1.128
Total 263,165 235
ho9 Between Groups 056 2 028 021 979
Within Groups 33571 233 1.348
Total 33627 235
no10 Between Groups 507 2 253 202 817
Within Groups 292489 233 1.255
Total 292 996 235
noi1 Between Groups 1.258 2 829 557 574
Within Groups 263.161 233 1.129
Total 264 419 235
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Sum of
) Squares df Mean Square F Sig.

noi2 Between Groups 2631 2 1315 1.379 254
Within Groups 222.195 233 054
Total 224 826 235

notd Between Groups 009 2 .004 006 o4
Within Groups 184.500 233 792
Total 184,508 235

not4 Between Groups 685 2 343 560 572
Within Groups 142.484 233 812
Total 143.168 235

no1s Between Groups 664 2 332 547 579
Within Groups 141.319 283 807
Total 141.983 235

no16 Betwaen Groups 1.792 2 896 1.268 283
Within Groups 164.628 233 707
Total 166.419 235

not7 Between Groups 035 2 017 028 973
Within Groups 145.101 233 623
Total 145.136 233

no18 Between Groups Ad1 2 221 205 815
Within Groups 250,542 233 1.075
Total 250,983 235

no19 Between Groups 1.038 2 519 869 .381
Within Groups 124.771 233 535
Total 125.800 235

no20 Between Groups 1,619 2 810 1612 202
Within Groups 117.025 233 502
Total 118.644 235

no2t Between Groups 2.307 2 1.153 980 37
Within Groups 274 248 233 1477
Totat 276.555 235

no22 Betwesn Groups 1.259 2 629 563 570
Within Groups 260.419 233 1.118
Total 261878 238

no23 Between Groups 784 2 392 468 527
Within Graups 195.250 233 838
Total 196.034 235
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Sum of
Squaras df Maan Square F Sig.

no24 Batween (Groups 2.510 2 1.255 1.97% .140
Within Groups 147.740 233 634
Total 150.250 235

no25 Bstween Groups 1,667 2 834 872 420
Within Groups 222,752 233 956
Total 24 419 235

no26 Batween Groups 807 2 303 266 167
Within Groups 265.948 233 1.141
Total 266.555 235

no27 Between Groups 1.279 2 540 5498 551
Within Groups 249.208 233 1.070
Total 250.487 235

no28 Between Groups 4.456 2 2.228 1.821 164
Within Groups 285.103 233 1.224
Total 289.559 235

no29 Between Groups 484 2 242 149 862
Within Groups 379.432 233 1.628
Total 379.915 235

no30 Betwean Groups 2.159 2 1.080 1,146 320
Within Groups 219.586 233 842
Total 221748 235

SUM1  Between Groups 231 2 115 A75 840
Within Groups 154058 233 661
Total 154.289 235

SUM2  Between Groups 509 2 254 760 469
Within Groups 77.981 233 335
Total 78.490 235

SUM3  Betwsen Groups 372 2 188 565 569
Within Groups 16.647 233 329
Totat 77.019 235

TOTEL  Between Groups 105 2 053 189 828
Within Groups 84,962 233 279
Total 65,068 238
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