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PIYAORN LEERATERMPONG : WORK HAPPINESS OF NURSE SURGICAL 
NURSING DIVISION SIRIRAJ HOSPITAL. INDEPENDENT STUDY ADVISOR : ASST. PROF. 
BURIN T. SRIWONG, Ph.D. 76 pp. 

The objective of this study was to examine the work happiness level of nurses in 
the surgical nursing division, Siriraj Hospital. The sample size consisted of 215 nurses who 
work in surgical nursing division, Siriraj Hospital by using Taro Yamane formula. An increased 
10% of sample size was added which becomes 237 samples. A sample random technique 
was used for sample selection based upon the ratio of samples in 28 hospital wards.  The 
research instrument used for this study was questionnaire developed by Jongjit 
Lertwiboonmongkol (2003), which has reliability of 0.90. The work happiness questionnaire 
was divided into 4 dimensions: Dimension 1: Life Satisfaction, Dimension 2: Work 
Satisfaction, Dimension 3: Positive Effect and Dimension 4: Negative Effect. The statistics 
used for analysis are percentage, mean and standard deviation calculation. 

Two hundreds and ten questionnaires were returned accounted for 88.60%. 
Results showed that average age of the sample was 33 years old, 44.29% of the sample had 
the age range between 20-30 years old, 79.50% were single, 87.60% were Bachelor Degree 
graduated, 32.85% earned 15,000–20,000 Baht/month, 64.29% had enough income and 
71.43% did not have extra job. 32.85% had 1–5 years in job experiences. 

For total work happiness was rated at high level ( x = 3.50).  Dimension 1.  Life 

Satisfaction, Dimension 2. Work Satisfaction, and Dimension 3. Positive Effect were rated at 

high levels ( x =3.50, 3.85, 3.96 respectively), while Dimension 4. Negative Effect was rated at 

medium level ( x = 2.67).
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