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 This independent study aims to study the factors affecting the relationship 
between quality of life in the workplace and leadership perception of the 154 staffs, who are 
not a head of the office, in the Revenue Department (RD) in Bangkok. Data was collected 
from 30 RD offices using cluster sampling technique. Data was analyzed using percentage, 
mean, standard deviation, chi-square and Pearson’s Product Moment Correlation. 
 The results were as followed: 
 1. In both general and specific circumstances, the RD staffs in Bangkok area had 
low quality of life. 
 2. RD staffs in the Bangkok area had low leadership perception, with the mean 
value of aggressive leadership, democratic leadership and easy-going leadership were all 
low. 
 3. There was a positive but moderate correlation between quality of life and 
leadership perception, with statistical significant difference at 0.01 (r = .370) 

 This study indicated that there was a correlation between quality of life and 
leadership perception among the staffs of Revenue Department (RD) in Bangkok. 
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