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 The research aimed to study the Influence of perception organization 

justices and organization change affecting job performance through working stress of 

Krungthai Bank officers at head office. The subjects were 195 staffs of Krungthai Bank 

officers at head office. The tools used were questionnaires. Data were compiled and 

analyzed as percentage, means, standard deviation, Pearson correlation, simple 

regressions and multiple regressions. 

 The result was as follows: 1) Influence of perception organization justices 

and organization change affecting job performance of Krungthai Bank officers at head 

office was high level. 2) Working stress of Krungthai Bank officers at head office was 

moderate level, organization commitment was high level. 3) Job performance was 

high level. 4) Perception procedural justices were positively influenced stress in the 

work as a whole but perception distributive justice, structural change and 

technological change show no influenced stress in the work as a whole. 5) 

Perception distributive justice were positively influenced organization commitment as 

a whole but perception procedural justices, structural change and technological 

change show no influenced organization commitment as a whole. 6) organization 

commitment were positively influenced job performance in the work as a whole but 

working stress show no influenced job performance in the work as a whole. 
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