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NUCHNAPHA KOMARATHAT : QUALITY LIFE & MOTIVATION FOR WORKING —
STUDY CASE: HUMAN RESOURCES OF INFORMATION DEPARTMENT IN SIRIRAJ
HOSPITAL. INDEPENDENT STUDY ADVISOR: ASST. PROF. PRASOPCHAI PHASUNON.
84 pp.

A purpose of this research is to conduct study a quality life and motivation for
working of Information Dept.'s Human Resources in Siriraj Hospital. By population group is
the human resources of Information Department in Siriraj Hospital with amount of 139
persons. A questionnaire is a tool for researching by gathering data in November 2553 and
using SPSS, a software package to evaluate the data. Used statistics were Ratio,
Percentage, Value, and Deviation. A result of researching shown is as follows:

1. General Data — Mostly population group that we had researched is Female
Gender with amount of 75 persons (54.0 per cent) most of their status is status of single (64.0
per cent) at the age of 20-30 (51.1 per cent) bachelor degree level (56.1 per cent). Mostly a
position in the department of Information is IT Specialist (44.6 per cent). Working duration in
the department is 4-6 years. (36.7 per cent). There is a type of permanently employment as
an ‘employee of ‘university (income) (51.8 per cent) have earned at a level of 15,001-20,000
(38.8 per cent) and stays with parents (25.2 per cent).

2. Quality life on working from overview of population group mainly researched is

on moderate (1 = 3.19, o = 0.72) When having consideration side found out for a security on
working conditions is in a high levelu = 3.72, ¢ = 0.78). And followed by a balance of work
and family life (u = 3.30, 0 = 0.51). Besides, democratic on working (4 = 2.88, ¢ = 0.94) has a

quality life on working at minimal level.
3. A motivation on working from overview of population group mainly researched

is in a high level u = 3.45, ¢ = 0.65). When having consideration side found out a
responsibility is in a high level (u = 3.75, 0 = 0.78). Followed by a successful from working
(M = 3.68, 0 = 0.71). For respected side (4 = 3.58, o= 0.55) and progressive work (u = 2.80,

o =0.77) which a level of motivation on working is at minimal level.
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