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49252305 : MAJOR : EDUCATIONAL ADMINISTRATION
KEY WORDS : TRANSFORMATIONAL LEADERSHIP/ CONSTRUCTIVE ORGANIZATIONAL
CULTURE

NUCHA SRASOM : TRANSFORMATIONAL LEADERSHIP OF SCHOOL
ADMINISTRATORS AFFECTING CONSTRUCTIVE ORGANIZATIONAL CULTURE IN BANGKOK
METROPOLITAN. THESIS ADVISORS : ASST. PROF. PRASERT INTARAK,Ed.D.,
ASST.PROF.MAJ. NOPADOL CHENAKSARA,RTAR.,Ph.D. AND SAMRUENG ONSAMPAN,
Ph.D.135 pp.

The purposes of this study to indentify were : 1) The transformational
leadership of school administrators ; 2) The organizational culture in Bangkok
Metropolitan ;and 3) The transformational leadership of school administrators affecting
constructive organizational culture in Bangkok Metropolitan. The research was conducted
in 230 school in Bangkok Metropolitan. The respondents were 812 school
administrators and teachers under Bangkok Metropolitan Administration. The research
instrument used for gathering data was questionnaire. Statistics used for data analysis
were percentage, mean, standard deviation, and stepwise multiple regression.

The result of the study were as follows :

1. Transformational leadership of school administrators in Bangkok Metropolitan
was rated a high level.

2. The organizational culture of school administrators in Bangkok Metropolitan
was constructive styles, and was rated at a high level.

3. The intellectual stimulation, inspiration motivation and individualized
consideration affecting  constructive organizational culture in Bangkok Metropolitan,
consisted as follow : were .05 level of significant.

Department of Educational Administration Graduate School, Silpakorn University Academic Year 2009
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Reliability

Warnings

134

The space saver method is used. That is, the covariance matrix
Used in the analysis

Case Processing Summary

N %

Cases Valid 32 100.0
Excluded' |0 .0

Total 32 100.0

1. Listwise deletion based on all variables in the procedure.

Reliability Statistics

Cronbach’s

Alpha N of Items

911 75
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