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49252406: MAJOR: EDUCATIONAL ADMINISTRATION
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NATTHANITA THAPPIRA: THE ADMINISTRATORS' LEADERSHIP IN THE
COLLEGE OF MUSIC, MAHIDOL UNIVERSITY. INDEPENDENT STUDY ADVISOR:

SOMRERNG ONSAMPANT, Ph.D. 122 pp.

The purposes of this study were to identify 1) the administrators’ leadership qualities
at the College of Music, Mahidol University and 2) to create suggestions for the administrators’
leadership at the College of Music, Mahidol University. The unit of analysis is the College of
Music, Mahidol University. The population of this research project consisted of 127 persons. The
instrument for collecting data was a questionnaire, developed by the researcher. The statistics
utilized for analyzing the data were confirmatory factor analysis, frequency, percentage, mean,
standard deviation, and content analysis. Computer software was used to aid statistical analysis.

The questionnaire findings were as follows:

1."' Administrators’ leadership at the College of' Music, Mahidol University was rated

as “good” at 4.16 on a five point scale.

2. Suggestions about the administrators’ leadership at the College of Music,

Mahidol University include 1) administrators should have more skills to motivate the staff to be
self-motivated to work for the college with loyalty, 2) vision was rated highly, but staff and
spending should be given more consideration when implementing the vision, 3) examples for
others should be more inclusive of every action expected of an educational administrator, 4) the
relationship between the College and the community could be more clear, 5) the intelligence of

academic administrators was rated highly, and 6) the administration should give everyone equal rights.

Department of Educational Administration Graduate School, Silpakorn University Academic Year 2010
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