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49252414 : EDUCATION ADMINISTRATION
KEY WORD : LEADERSHIP, TEACHER’S SATISFACTION.

KULLARAT SIRIKORNWUTTHIPONG : THE RELATIONSHIP BETWEEN
LEADERSHIP OF SCHOOL MANAGEMENT AND TEACHER'S SATISFACTION IN
SARASAS AFFILIATED SCHOOLS. AN INDEPENDENT STUDY ADVISOR : ASST. PROF.
PRASERT INTARAK Ed.D, 136 pp.

The purposes of this research were to study:1) leadership of school administrator in Sarasas
Affiliated Schools. 2) teacher’s satisfaction in Sarasas Affiliated Schools. 3) relationship between
leadership of school adminitrator and teacher’s satisfaction in Sarasas Affiliated Schools. The sample of
this study research consisted of 400 administrators and teachers from Sarasas Affiliated Schools (20
from each school). Data were collected by a questionnaire about leadership of school administrator
according to the theory of Sergiovanni and Teacher’s Satisfaction by concept of Herzberg. The statistics
used for the data analysis were frequency, percentage, mean , standard deviation and Pearson’s product
moment correlation coefficient.

The findings revealed as follows :

1) The leadership of school administrator in Sarasas Affiliated Schools in overall was rated at
a high level. When considering in each aspects, there were nine aspects rated at a high level as
persisting, planning, purposing, patriotism, principle, platform, people, prerequisites and perspectives.
For the politics aspects was rated at a moderate level.

2) The teacher’s satisfaction in Sarasas Affiliated Schools in overall aspects were rated at a
moderate level. When considered in each aspects, there were two aspects rated at a high level such a
recognition and achievement. There were six aspects rated at a moderate level such as interpersonal
relation with superior and peers, work itself, responsibility, job security, policy and administration and
advancement.

3) There was significant relationship between the leadership of school administrator and job
satisfaction of teacher in Sarasas Affiliated Schools at .01 levels.

Department of Educational Administration Graduate School, Silpakorn University Academic Year 2010
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