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A study on “Work Force Motivation in Royal Aide-de-Camp Department,” is a 
survey research with the objective is to study the motivation on the job performance of the 
civil servants at the Royal Aide-de-Camp Department.  It is classified by the personal 
characteristics such as age, employment period, position level, and education level and job 
field. The population group used in this study was the civil servants within the department 
numbered 440 persons. The sample group was calculated according to the Yamane formula, 
1973 is equal to 210 persons. It used the stratified sampling by dividing according to the title 
level was the commissioned and non-commissioned officers. The researcher received back 
210 questionnaires, or 100 percent. The statistics used in the analysis of data are the values 
of frequency, percentage, mean and standard deviation. Testing of the hypothesis used an 
analysis of variance (One-Way ANOVA) and the test of pairwise difference by the least 
significant difference (LSD). It is defined the statistical significance at the levels of .01 and .05 
having the following conclusions: 

1. The factor on personal characteristics is the different education level had no 
different motivation on the job performance. 
 2. The factors on personal characteristics such as age, employment period, 
position level and job field that are different had different motivation with statistical 
significance. While the civil servants with the different employment period had different 
motivation on the remuneration and fringe benefits. Also the civil servants with a different age, 
position and work field had the overall difference on job description, job security, success and 
acceptability.
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