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50252415 : MAJOR : EDUCATIONAL ADMINISTRATION
KEY WORD : LEARNING ORGANIZATION

ANGWARA JIAMSUKON : LEARNING ORGANIZATION DEVELOPMENT OF THE
OFFICE OF THE TEACHER CIVIL SERVICE AND EDUCATIONAL PERSONNEL COMMISSION.
INDEPENDENT STUDY ADVISOR : ASST.PROF. PRASERT INTARAK, Ed.D. 142 pp.

The purposes of this study were to find 1) the learning organization of the Office of
the Teacher Civil Service and Educational Personnel Commission, and 2) approach to the
learning organization development of the Office of the Teacher Civil Service and Educational
Personnel Commission. The samples were 165 officers of the Office of the Teacher Civil
Service and Educational Personnel Commission. The instrument was a questionnaire
concerning the learning organization based on Pedler’s, Burgoyne’s and Boydell’'s concepts.

The Statistical data analysis were percentage (%), mean (X ), standard deviation (S.D.) and
content analysis

The findings of this research revealed that :

1. The learning organization of the Office of the Teacher Civil Service and Educational
Personnel Commission considered in overall and in each aspect were at a moderate level.

2. The approaches for improving the learning organization of the Office of the
Teacher Civil Service and Educational Personnel Commission were: 1) it should be taken in
consideration to select the personnel to attend the trainings thoroughly, equally; 2) it should
encourage to have certain activities or the stage for exchanging ideas; 3) the methods of
learning should be improved by providing the opportunity for the personnel to participate in the
learning management; 4) it should developed in terms of methods and forms of rewarding
clearly; and 5) there should develop the methods of policy making and the direction setting in
all operation.
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