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The purposes of this research were to determine 1) the teacher performance efficiency
factors of the Chinese private schools 2) the level of teacher performance efficiency of the Chinese
private schools 3) Model of relationship between causal factors and teacher performance
efficiency in the Chinese private schools. The samples of this study were teachers of the Chinese
private schools under the Special Policy Department, Office of the Private Education Commission
Authority. There were 711 teachers as samples who were in the position during education year
2010 and drawn by Multistage Random Sampling. The data were collected by a set of
questionnaires with high reliability (a-coefficients were 0.95). The statistics used for analyzing the

data were percentage, mean, standard deviation, confirmatory factor analysis and path analysis.

The-findings of this research were :

1. The teacher performance efficiency factors of the Chinese private schools of 8
components i.e. teacher collaboration, self-efficacy, teacher's mental health, achievement
motivation, teacher knowledge, information seeking, school culture and organizational structure
were well consistent with empirical data.

2. The level of teacher performance efficiency of the Chinese private schools was high.

3. Model of relationship between causal factors and teacher performance efficiency in
the Chinese private schools could be able to explain 57 % of variance of teacher performance
efficiency. The highest direct effect variables were teacher knowledge followed by achievement
motivation, information seeking, teacher’'s mental health and organizational structure which direct
effect sizes were 0.32, 0.25, 0.21, 0.18 and 0.03 respectively. The highest indirect effect variables
were achievement motivation which effect sizes were 0.09 followed by self-efficacy, teacher

collaboration, and teacher knowledge which effect sizes were 0.07.
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