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A study of factors influencing the organizational commitment of employees in  Royal 
Aide-De- Camp Department has the objective of studying the obligation to the organization 
and relations on the individuals and work with effects on the organization. It used the 
questionnaire to ask 210 employees and the results are analyzed by using the values of 
descriptive statistics such as the percentage, mean and standard deviation. While the general 
data analysis, a test is used to find the different value of the two variable groups using the t-
test, and to find the different value of the variables with more than two groups using an 
analysis of variance (One-Way ANOVA), as well as the the Scheffe’s Test for the pairwise 
difference.
 The results of the study found employees in the Royal Aide-De- Camp Department 
mostly were male, aged between 31-40 years old, their education was the bachelor’s degree, 
working with the department from 1-10 years. They had the monthly salary from 10,000 – 
20,000 baht, and the ranks of sergeant major 3rd class, chief petty officer 3rd class, flight 
sergeant 3rd class to sergeant major 1st class, chief petty officer 1st class, flight sergeant 1st

class. They had the opinion towards the work factor on the overall picture and the obligation 
towards the organization at the high level. 
 The results of the test analysis on the hypothesis by defining the statistical 
significance at the level of .05, found the gender, age, salary and rank that were different 
caused the different obligation towards the organization. Meanwhile, the study on the 
difference of employment period did not cause a different obligation. The job description on 
advancement opportunity, organizational dependability and consideration of merits that were 
different caused a different obligation to the organization with statistical significance at the 
level of .05.     
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